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This paper aims to look at Education and Training within the Sound Industry;
the ways in which we can achieve a national framework of vocational
qualificatims within our Industry; how this can be achieved in relation to the
Naticnal Council for Vocational Qualifications and also why we should aim to
achieve smh a Eranmork by 1992.

OJ: Industry is both dynamic and diverse. within it there are many
ocmpatimal areas, these being represented by different professional
organisations such as the I.O.A., S.C.I.P., I.S.C.E., A.P.R.S. and A.E.S. to
mini but a few. There is an interrelationship between all of these
organisations, some of which have educational aims and objectives and awmve
various Education or Training courses, yet there has never been a oc-ordinated
approadi to the subject of Education and Training.

The subject though has been approached by both the public and private sectors
of nitration. The various representative organisations also provide training
program, distance learning courses and seminars. Manufacturers provide
W training and familiarisaucn packages for their clients and retail
anaemia are raw also providing training courses and seminars. There is a
plethora of Certificates and Diplaras, sane awarded by nationally approved and
recognised Bodies such as B.T.E.C. and C G G, others awarded by the hosting
institution.

There is no cd'erent pattern of Education and Training within our Industry yet
there are m-ndwbtedly many interested parties. This lack of cohaion must
rault in there bring many unidentified Eduation and rl‘raining needs. It
projects a bad image of our Industry to the young and talented aspirant, who
not only has difficulty discovering the organisations offering Education and
mining but also osmot receive any real careers advice concerning our
Industry from either within the Industry or iron the Careers Service. It does
not arable this to be any sensible structured programmesof post entry career
develth nor does it address the steep learning curves we all have to tackle
with advanws in nor: techmlogy and their application within our Industry.

me ladr of a structured, fornal pattern of pre and post entry Education and
Traimng for all aspects of our Industry, from the technical and creative
skills needed togemer with the Organisational and Managenent skills necessary,
(an lead to a situation wherethere is not a market of quality staff, there is
a distorted perceptim of the Indistry and the utilisation of new technology
will not be adlieved to thefull. There is also the danger that there will be
qmntitive rather than qualitative Education ani I am sure that as
professimlal sound practitioners we would all desire the latter.

Alternatively effective and efficient nethods of Education and Training could
enable tlm'e to be a stable recruitment pattern, an improverent of standards,
better inplelentation of new technology, a more productive Industry and an
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improved public perception.

The present arranganents for vocational qualifications in parts of our Industry
are complex andconfusing and relationships between tram are not understood by
employers or those seeking Education and Training, mereas in other parts of
our Industry there is a lack of suitable qualifimtions. This is not a
situation which amlies to our Industry alone, but otrer industries have an
advantage in that they have developed training boards and organisatims such as
the mgineering Industry TrainingBoard, the Road Transport Industry Training
Board and the Association of British Travel Agents Training Asmtim.

If our Industry '5 representative organisaticms together with the
Educationalists and Trainers were to form alead Imiustry Body He would be in a
strong position to be able to talk with the National Council for mtimal
Qualifications, an indeperdent body set up as a reallt of recumaflations in
the White Paper "Working 'lbgether - Education ani Training" publishd in 1986.

The Council will not itself award qualfiaatims but willwork with and through
the established examining ard awarding bodi and omsult with bodies
representing the interests of professions, anplcyna’lt, trade unims and
employers to:-

1. design and implement a new natimal framework for vacational qualifications

2. get agreed national standards of occupational carpetence

The N.C.V.Q. has the following nine specific tags:-

* secure standards of occupational ccnpetence and to ensure that voaticnal
qualificatims are based upon than.

'l design and implmt a new national hallmark for vocatimal qualfiaations.

* approve bodies making accredited awards.

* obtain caupzehensive coverage of an ocmpaticnal sector.

* secure arrangEIIents for quality assurance.

" set up effective liaison with bodia awarding vocational qualfications.

" establish a national database for voatimal qualifications.

* undertake or arrange to be urdertaken research and deveth to discharge
these functions.

* prcnote vocational education, training and qualifications.

If our Industry is to have a coheer pattern of Education and Training that
the adoptim of these nine tasks in associatim with the N.C.V.Q. seals a
logical hay forward.
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A lead industry Body mld need to address itself to the fol lowing objectives:-

1. “lb asses the quality and appropriate content of any existing courses run
by the public ardprivate Education sectors.

2. 1b assas the quality and appropriate content of other courses or saninars
within the Industry.

3. 'lb assess the needs for provision ofEducation and Training in relation to
new technology.

4. “lb assess the needs for provision of Qrganisational and Mamgenent
Ekiucation and Training.

5. To assess the supply/amend provision of Education and Iraimm both
present and future.

6. To develop a database.

7. To assess the level and quality of careers advice.

8. lb facilitate a 'cmnunicatims network ained at enabling there to be were
organised, structured, flexible, efficient and effective Education and
Training provision for our Industry.

’lb enable this a research survey would need to be undertaken on all aspects of
Biimtim and Training within our industry in order that data (an be collected
and evaluated and then disseminated to our Industry and the N.C.V.Q. Coherent
infatuation will enable dare to be better mderstanding of what is currently
available leading to an inproved situation of nationally agreed mtima
qualifications, ounpetenoes and standards. '

However, to achieve this we need a lead Industry Body, a representative
professional body that will set standards, not just for Education and Training
within our industry but to set standards and a code of professional ethics for
our professicn. This lead Industry Rudy should be ixfiependent am. in relation
to the Bimation and Training issue, sl'lould work with goverment furded
instimtims. The Visual Industry has for many years addressed itself to the
Erlumtim and Training issue. with the advent of inproved sound in that
Industry we muld have the snatched fmn us.

A lead ministry Body whim addressed itself to the issues in our profession
would also be in a stxmg position to take advantage of Birope '5 free market in
1992. Carpetition for our manufacturers will be fierce and will lead to
spiralling technological innovation. This in itself is an arguumt for
Education and Training but the open door policy of 1992 also applies to
qualfications. We have a more highly developed profession than in Europe and
by having nationally recognised qualifications these will becane international
and will have currents] abroad.

The N.C.V.Q. offers us the opportunity toaddress the issue of Education and
Training, to consider the future of this professim, to improve practice. To
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do anything else would bea dereliction of duty.
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